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Decision Making Degree

Hassomechoiceof actionwithin acceptegracticewhenrespondingo emergency/unusual
incidents.Usesdiscretionwhenrestrainingcombativeindividuals.

3.0
Education Degree
GradelO0. SecurityOfficer Applied certificate(SaskatchewaRolytechnic315hours).

15
Experience Degree

No previousexperienceTwelve (12) monthson thejob to gainknowledgeof securityroutines,
Naloxoneadministration]ayoutof facility/grounds attendculturaldiversity, CPR,PART

trainingand TransportCanada/Feder@viation Authority Heliport GroundOperations 4.0
certificationandbecomdamiliar with departmenpoliciesandprocedures.

Independent Judgement Degree

Securitywork is performedwithin establishegbroceduresExercisegudgemenivhen
respondingo crisisor emergencyituationsandwhenmonitoringsuspiciousctivitiesas
definedby the criminal codeandemployerpoliciesandprocedures. 35

Working Relationships Degree

Usespersuasiomndmotivationsecuringcooperatiorof clients/patients/residengsdgeneral
publicwhenrespondingo difficult, specializedr emotionallychargedsituations.

4.0

2014.10.01



Job Title SecurityOfficer

Code 166

Impact of Action

Improperhandlingof securitysituationsmay causeminor embarrassmeri public relations.
Improperrestraintof individualsmayresultin seriousinjury/discomfort.

Degree

Regularexposurdgo majordisagreeableonditionssuchasabusive/aggressivadividuals,
unpredictableveights,sharpobjectsandblood/bodyfluids.

4.0

2.5
Leadership and/or Supervision Degree
May showothershowto performtasksor dutiesby familiarizing newemployeesvith thework
areaandprocesserovidesunctionalguidanceo internaloperatingoersonne(e.g.,site
orientation,emergencyreparedness).

15
Physical Demands Degree
Regularphysicaleffort walking with periodicheavyeffort to physicallyrestrainindividuals.
2.5

Sensory Demands Degree

Regularsensoryeffort requiringvisual attentiveneswrhenpatrolling, observing/monitoring
individuals,observingsecuritymonitorsandmaintainingactivity logs.

2.0

Environment Degree




	Date: October, 2000
	Revised Date 1: 2004, February 13, 2018
	Revised Date 2: November 20, 2024
	Decision Making Degree: 3.0
	Education Degree: 1.5
	Experience Degree: 4.0
	Independent Judgement Degree: 3.5
	Working Relationships Degree: 4.0
	Decision Making: Has some choice of action within accepted practice when responding to emergency/unusual incidents. Uses discretion when restraining combative individuals.  
	Education: Grade 10. Security Officer Applied certificate (Saskatchewan Polytechnic 315 hours).   

	Experience: No previous experience. Twelve (12) months on the job to gain knowledge of security routines, Naloxone administration, layout of facility/grounds, attend cultural diversity, CPR, PART training and Transport Canada/Federal Aviation Authority Heliport Ground Operations certification and become familiar with department policies and procedures.
	Independent Judgement: Security work is performed within established procedures. Exercises judgement when responding to crisis or emergency situations and when monitoring suspicious activities as defined by the criminal code and employer policies and procedures.
	Working Relationship: Uses persuasion and motivation securing cooperation of clients/patients/residents and general public when responding to difficult, specialized or emotionally charged situations. 
	Impact of Action Degree: 2.5
	Leadership-Supervision Degree: 1.5
	Physical Demands Degree: 2.5
	Sensory Demands Degree: 2.0
	Environment Degree: 4.0
	Impact of Action: Improper handling of security situations may cause minor embarrassment in public relations. Improper restraint of individuals may result in serious injury/discomfort.
	Leadership-Supervision: May show others how to perform tasks or duties by familiarizing new employees with the work area and processes. Provides functional guidance to internal operating personnel (e.g., site orientation, emergency preparedness).
	Physical Demands: Regular physical effort walking with periodic heavy effort to physically restrain individuals. 
	Sensory Demands: Regular sensory effort requiring visual attentiveness when patrolling, observing/monitoring individuals, observing security monitors and maintaining activity logs.
	Environment: Regular exposure to major disagreeable conditions such as abusive/aggressive individuals, unpredictable weights, sharp objects and blood/body fluids.
	Job Title: Security Officer
	Code: 166


